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ABSTRACT 

This annotated bibliography contains references to 
various films, articles, and books on t.- subject of hard-core 
unemployment, and is divided into the following sections: (1) The 

Sociology of the Hard-Core Milieu, (2) Training Programs, (3) 

Business and the Hard-Core, (4) citations of Miscellaneous References 
on Hard-Core Unemployment, (5) Citations of Documents of Related 
Interest, and (6) Filmography. Brief annotations are given for many 
of the references. (BC) 
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INTRODUCTION 



This selected bibliography does not purport to be an exhaustive 
one, rather, it aims to be reflective of the many parameters relevant 
to the problem of hard-core unemployment and its solutions. The 
bibliography is categorized into t Y : following areas: The Sociology 

of the Hard-Core Milieu, Training Programs, Business and the Hard-Core, 
Citations of other References on * Hard-core Unemployment*, Citations 
of Documents of Related Interest, and Filmography. 



C.C. 
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I. THE SOCIOLOGY OF THE HARD-CORE MILIEU 



Callender, Eugene S • , "Business and the Hard-Core Unemployed: the Ghetto 

Subculture," Personnel , July -August, 1968, pp. 8-14. 

Callender describes the dichotomy between the "two Americas". The 
Negro is depicted as the archetype of the perennially inferior group. He 
is the victim of perpetual discrimination due to his poverty and his lack 
of business acumen and buying power, which results in a continuing syn- 
drome. He is neither responsible for this syndrome, nor can he transcend 
it. 

One educational endeavor in New York City known as the Street 
Academy is to fine drop-outs, "and sell them on the idea that they could 
go to college". The people involved in the program were hired street- 
workers, white college and seminary students who lived with the drop-outs, 
"followed them on the streets, and kept after them with the idea that, 
college was really an obtainable goal." 

Campbell, Anthony C., "An Unsentimental Journey into-the Hard-Core," 
Co nference Board Record , July, 1969, vol. 6, no. 7, pp. 9-12. 

Feld, Barbara, "The Subemployment Index--A New Measure," The Conference 
Board Record . July, 1968, pp. 26-29. 

Barbara Feld reports on the study emerging from President Johnson's 
investigation in 1966 which was to ascertain who the jobless were and where 
they lived. Unlike previous research surveys which focused on the 
density problems of entire cities, this .study was conducted in several 
areas of cities which were spotted with unemployment pockets. The cities 
included were Boston, New York, St. Louis, Phoenix, Philadelphia, San 
Antonio, and San Francisco. 

The survey arrived at the following 'subemployment' index: "1) 

persons unemployed according to the conventional definition of the term, 
but also 2) those working part-time but wanting full-time work; 3) 
heads of households and other members under 65 working full-time but 
earning poverty wages 4) half the men 20 to 64 years of age and out of 
the labor force; and, 5) an estimate of the men presumed living in an 
area and belonging to one of the four other groups, but who could not 
be found." 

"To form the ' subemployment * rate, then, an expanded concept of 
the labor force was developed which included not only the employed and 
unemployed, or the traditional labor force, but also included the 
potential workers- -those in categories four and five of the index." 

This index, being the first of its kind, cannot properly measure 
subemployment until further studies are conducted. 

Fogel, Walter, "The Effects of Low Educational Attainment and Discrimina- 
tion on the Occupational Status of Minorities." From T he Educ a tion 
and Training of Rac ial Minorities : Proceedings of a Gonferen.ee . 

Madison, The University of Wisconsin, Center for Studies in Vocational 
and Technical Education, 1968, pp. 121-144. 



In this paper, Walter Fogel reports the results of his research 
on the relations between two factors that create job problems for the 
deprived ethnic minorities in the United States. The two general causes 
for these problems, he states, are: the quantity of formal schooling and 

the influence of non-schooling. 

Fogel writes: ’’Use of schooling requirements in job selection 

has a much greater impact on nowhites, Mexican-Americans, and Puerto Ricans 
than on the majority of the population...” The author believes that the 
unschooled person should be treated as a potential equal contender for 
all jobs. 

MacNamee, Holly, "Learning the Hard Facts of Hardcore Unemployment," 

The Conference Board Record , August, 1968, pp. 2-8. 

This document describes the factual problems which culminate in 
hardcore unemployment for the inner city child by the age of 18 or 21. 

The author discusses the growth of the unemployment syndrome and the 
back-ground of the life-styles of these people. The Federal Government 
has been responsible for financing at an average cost of $279 J the training 
of the employees from the hardcore ranks. The members of the local 
National Alliance of Businessmen act as liaisons betweeen the Department 
of Labor and the hardcore unemployables. 

Patten, Thomas H., Jr., and Gerald E. Clark, Jr., "Literacy Training and 
Job Placement of Hard-Core Unemployed Negroes in Detroit," The 
Journal of Human Resources . Winter, 1968, pp. 25-46. 

"In 1965 a study was conducted to test the relative effectiveness 
of the use of the initial teaching alphabet and traditional orthographic 
approaches to reading among 53 hard-core functionally illiterate, unem- 
ployed persons (largely Negroes) in Detroit. Differences in the appro- 
priateness of the two mediums were found. In the spring of 1966 a 
follow-up study was conducted to determine the job placement and general 
social adjustment of the participants. Only six of them had obtained 
jobs, and many of the remainder were continuing in literacy training 
programs. • .The achievement of literacy and job placement remain distant 
goals for the hard-core unemployed. More empirical research regarding 
specific programs and the members remains to be done despite the grow- 
ing number of sophisticated studies of human resources in recent years." 
(From the abstract.) 

Purcell, Theodore. V. and Rosalind Webster, "Window on the Hard-Core 
World," Harvard Business Review . July-August, 1969, pp. 118-129.. 

"Based on intensive study of the Westinghouse Electric. Corporation’s 
Occupational Training School, a "vestibule" training program, describes 
the people and world of the black ghetto. Shows the difficulties of 
local union leaders, white foremen, and white blue-collar workers in 
understanding the hard-core worker." 



